Eversheds Sutherland's dedication to diversity is more than just words and numbers. It is an initiative that drives change and innovation within our firm. We understand the significant role a diverse community plays in our growth, development and service to clients. Our emphasis on diversity is reflected in numerous ways throughout the firm, such as the manner in which we recruit lawyers and other employees, our work-life policies and our professional service efforts.
Pipeline Efforts
Established in 2005, Eversheds Sutherland Scholars is an intensive threeweek summer program for recent college graduates headed to law school or rising college seniors from a variety of personal and cultural backgrounds. The program is an initiative to ensure the success of diverse students and is offered at no cost. It also helps to demystify law school by exposing students to everything that they will need to be successful. The program provides students with a chance to hear from and interact with a variety of industry leaders. Guest speakers and panelists have included general counsel from Fortune 100 companies, a presiding judge and a former United States Secretary of Transportation. The program is offered in Eversheds Sutherland's Atlanta and Washington DC offices. In 2018, Eversheds Sutherland announced its partnership with Turner to co-host its Scholars program in the Atlanta office and renamed it as Turner Eversheds Sutherland Scholars. To date, more than 400 students have graduated from the program. The Scholars program is the first program of its kind and has served as a model and inspiration for other programs throughout the country.
ES Scholars
Eversheds Sutherland recognizes the importance of diversity efforts along the pipeline.
Established in 2005, Eversheds Sutherland Scholars is an intensive threeweek summer program for recent college graduates headed to law school or rising college seniors from a variety of personal and cultural backgrounds. The program is an initiative to ensure the success of diverse students and is offered at no cost. It also helps to demystify law school by exposing students to everything that they will need to be successful. The program provides students with a chance to hear from and interact with a variety of industry leaders. Guest speakers and panelists have included general counsel from Fortune 100 companies, a presiding judge and a former United States Secretary of Transportation. The program is offered in Eversheds Sutherland's Atlanta and Washington DC offices. In 2018, Eversheds Sutherland announced its partnership with Turner to co-host its Scholars program in the Atlanta office. The Atlanta program was reintroduced as Turner Eversheds Sutherland Scholars. To date, more than 400 students have graduated from the program. The Scholars program is the first program of its kind and has served as a model and inspiration for other programs throughout the country.
To learn more about the Scholars program, please visit www.esscholars.com and access our Brochure.
Affinity Groups
Eversheds Sutherland supports its diverse attorneys with active affinity groups for African-Americans, Asians, Hispanics, LGBT and Middle Eastern/North Africans. These groups serve as a platform to create an inclusive environment and bring together opportunities for mutual support, networking, philanthropy and professional growth.
ES Women
For more than 50 years, Eversheds Sutherland has been at the forefront of American law firms in developing the careers of women and promoting them to the firm's leadership. As a result, the empowerment of women and gender equality is ingrained in our firm's culture. Our focus on gender Diversity and Inclusion continued advancement is an essential element of our future success. In 2017, the partnership elected Cynthia M. Krus to serve as the Executive Partner of Eversheds Sutherland, the first woman to hold that position in the firm's history. Our commitment to gender inclusion is communicated and reinforced through a variety of programs and activities for our women attorneys.
Women's Leadership Initiative
In 2018, Eversheds Sutherland launched its Women's Leadership Initiative. The Initiative will organize activities associated with the promotion, retention, and development of our women attorneys. Committing and organizing around common goals will allow us to propel our law firm and legal community toward greater gender diversity.
ESWAG
The Eversheds Sutherland Women Attorneys Group (ESWAG) provides support to the firm's women attorneys through office-specific programs and events. 
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